YOUTH MINISTRY COORDINATOR (GRADES 6-12)

Hill United Presbyterian Church (PCUSA) | Butler, Pennsylvania
Revised March 2026

POSITION OVERVIEW

Hill United Presbyterian Church seeks a creative, relational, and faith-filled leader to re-
launch and build a youth ministry program for grades 6-12.

This position will focus on establishing a welcoming, Christ-centered youth group that
fosters spiritual growth, authentic community, and service beyond the church walls. The
Youth Ministry Coordinator will build the program from the ground up during its first year.

The ministry will begin with two monthly gatherings, with the possibility of growing to
weekly meetings within 12-18 months, pending participation and congregational support.
As the program grows, hours and compensation will be reviewed and adjusted accordingly.

QUALIFICATIONS

e Avibrant Christian faith and commitment to the mission of the church

o Ability to connect relationally with youth in grades 6-12

e Committed to creating a safe and inclusive environment for all youth

o Effective communication and organizational skills

o Ability to work independently and creatively in a startup environment

o Prior experience working with youth preferred (church, camp, school, nonprofit, etc.)

o Ability to obtain required Pennsylvania background clearances and complete child-
protection training

A degree in Christian Education or a related field is welcomed but not required; relevant
experience may substitute.

HOURS & COMPENSATION

This position is structured as a part-time, salaried role. During the startup phase:
« Compensation: $500 per month (salaried)
o Estimated Time Commitment: 20 hours per month
e Schedule: Flexible, including two monthly youth gatherings; one monthly Christian
Education Committee meeting; time for preparation, communication, and planning

Additional events (retreats, service projects, fundraisers, etc.) that significantly exceed the
anticipated time commitment will be discussed in advance with the Pastor.

Health insurance and other benefits are not included, but may be available through
Presbyterian Church (USA) at the employee’s cost.

Any expansion of the ministry beyond the scope described above willinclude a review and
adjustment of both hours and compensation



YOUTH MINISTRY PROGRAM MISSION

To provide a safe, welcoming space where youth in grades 6-12 can:
e Develop a relationship with God
o Build healthy peer relationships
e Practice positive community engagement through service and outreach
e Grow in faith through worship, discussion, and shared experiences

PRIMARY RESPONSIBILITIES (STARTUP PHASE - YEAR ONE)

Program Development & Leadership

e Plan and lead two monthly youth group gatherings with a consistent format including:
welcome and fellowship; prayer and age-appropriate worship; faith-based lesson or
activity with guided discussion; closing prayer

¢ In consultation with the Christian Education Committee, select or develop appropriate
curriculum, subject to Session approval as required by church policy

o Assistthe Pastor in preparing and leading a Confirmation class

o Create a safe, inclusive, and engaging environment for middle and high school youth

Relationship Building & Communication
e Build relationships with youth and their families
o Communicate regularly with parents/guardians
¢ Promote youth gatherings through church communication channels
e Recruit and support adult volunteers as needed

Outreach & Service
e Introduce service and outreach opportunities as appropriate
e Help cultivate youth leadership and ownership within the group

Administration & Collaboration
e Maintain attendance and contact records
e Ensure compliance with required background checks, volunteer ratios, and child
protection policies
e Attend monthly Christian Education Committee meetings
o Participate in staff and/or Session meetings as requested
e Submit a brief annual ministry report

SUPERVISION & EVALUATION

The Youth Ministry Coordinator is hired as an employee of Hill United Presbyterian Church
(Hill Church). They report directly to the Pastor, who serves as Head of Staff, and
collaborates with the Christian Education Committee of the Session. General personnel
matters are under the authority of the Administration Committee of the Session.

Performance and compensation will be reviewed at least annually.

This position is at-will employment.



